This is the annual Environmental, Social and Governance ("ESG")
report ("ESG Report”) published by Shougang Concord Grand (Group)
Limited and its subsidiaries (hereinafter “the Group”, “We", “our”
and “us”), with an aim to communicate with the stakeholders of the
Group regarding its sustainability strategies, management approaches
and performances, but also strengthen their understanding towards
the ongoing activities in sustainable development of the societies
and environment as a whole. The ESG Report summarizes the related
management approaches and performance on ESG made by the
Group on the topics of corporate social responsibility and sustainable
development.

Adhering to the business philosophy of “Integrity, Pragmatism, Unity
and Innovation”, the Group strives to develop its business objectives and
create value for shareholders/investors, as well as actively shouldering its
environmental and social responsibilities in advocating the sustainable
development and protecting the ecological environment by fully utilizing
resources and minimizing the emission of pollutants during operation
across Hong Kong and Mainland China. The Group has to strike the
balance between each operational measure and the environment by
continuously optimizing operational management, business strategies,
environmental protection, talent management and social investments
so as to contribute towards the sustainable development of the globe,
human beings and our business.

The scope of the ESG Report mainly covers the business of financial
services, property investment and management, asset management,
and supply chain management of the Group with our relevant strategic
approach to sustainability and performance within the environmental and
social aspects during the period from 1 January 2020 to 31 December
2020 (the “Reporting Period” or “2020").
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The ESG Report has been prepared in accordance with the second version
of Environmental, Social and Governance Reporting Guideline as set out
in the Appendix 27 to the Listing Rules issued by the Stock Exchange
of Hong Kong Limited (“HKEX"), as well as adhering to the reporting
principles of materiality, quantitative, consistency and balance.

The ESG Report has complied with the “comply or explain” provisions
set out in the ESG Reporting Guide. Except for the provisions that the
Group considers are inapplicable to our business operations or provide
partial disclosure, explanations are illustrated in the corresponding
section. A summary of the environmental key performance indicators and
performance data are listed in the section of “Summary of Environmental
Data and Performance”.

The Group highly values your feedbacks on this ESG Report and our
performance in pursuing sustainable development. You are welcome
to contact us and provide your suggestions regarding the refinement
of our policies and management approaches on ESG via email
at csr@shougang-grand.com.hk.

The Groups realizes that the participation of stakeholders can facilitate
the long-term development of the Group and determines the directions
of our sustainable business development. The Group maintains close
and constructive dialogues with our key stakeholders, including
government/regulatory bodies, shareholders/investors, employees,
clients, suppliers and other stakeholders through different forms of
communication channels (e.g. meetings, email, phone call, conference
and workshops, etc.) in order to understand their perspectives of the
corporate management and development and formulate corresponding
action plans and measures to better respond their needs, interests and
expectations.

The Group evaluates and determines our environmental, social and
governance risks and ensures that relevant risk management and internal
control systems are operating properly and effectively. The table below
is illustrated our management responses to various expectations and
requests by our key stakeholders:
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Stakeholders
B0E

Shareholders/
Investors

R REE

Employees
8T

Clients
®F

Suppliers
HEn

Expectations and requests

HZEER

Information transparency

ERERE

Business strategies and performance

¥ REFNEE

Sustainable investment returns and business
development

AIRERE DR R EBER

Corporate governance system
PEERHE

Career development

R

Compensation and welfare

S =nikEr

Labor rights

e

Occupational health and safety

BEBERLE

Integrity

E2AE

Corporate reputation
TrERER

High quality services
BER%

Privacy protection

TR LR

Integrity

EAE

Long-term cooperation with the Group
HASENRBAE

Corporate reputation

TrEEE

High quality services for the Group
RAEBIRHEBE RS

Management response
EEE R E

o Ensure transparency and efficient
communications through periodic
publications on websites of HKEX and the
Group
FBRN BB R 5P AN K B A E B
BERS WMREAELERER

o Set up comprehensive strategic plan for
achieving business goals and objectives
HIEEHEMERTE - UWEBHREKERF

J Management possesses relevant experience
and professional knowledge to ensure
business sustainability
EIE IE A A MR A B T B 3 AN DA TR 2 75
FORIEST ks

o Provide equal opportunities in promotion,
training and career development
A& BIIMBEERTERER TSRS
o Establish fair, reasonable and competitive
remuneration scheme
BYAT - ABENMARFHINHHER
o Set up contractual obligations to protect
labor rights
FlIESNEFARES T

o Ensure contractual obligations are honored
BRETAENEE

o Provide high quality services continuously to
maintain client satisfaction
RERHEARBUREER

o Provide various value-added services
RESERERS

° Provide regular training sessions to our
employees to enhance their capability in
quality service provision and upholding the
business integrity
B TREEIIRE - DIRA R S KRR
FREEHRE

o Ensure contractual obligations are honored
BRETEHNEE

o Maintain strong and long-term relationship
FEFREN RS ERE

o Establish policies and procedures in supply
chain management
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During the Reporting Period, the Group conducted a materiality
assessment to determine the ESG topics that matter most to the business
operation and stakeholders’ interests. The Group has identified a number
of environmental, social and operational related topics by taking into
account the current business operation and development, industry
market trends and local regulatory requirements, as well as referencing to
the HKEX ESG Reporting Guide and the materiality result from previous
year. The Group evaluated their degree of materiality to stakeholders
and the Group respectively through internal management discussion.
This assessment has helped to ensure that the business development
initiatives of the Group can fulfil the expectations and requirements of
our stakeholders. The result of the materiality assessment is presented in
the following materiality matrix:
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The Group is dedicated to offering exceptional services to our clients
and satisfying their needs and expectations, with the spirit of pursuing
excellence and continuous improvement. The Group has formulated
corresponding management policies and procedures in each business
segments, including but not limited to, service quality management,
project control and monitoring mechanism, customer profile
management, internal risk management control, customer services and
complaint handling, contingency response, in order to optimize the
working efficiency of our business processes, minimize the corporate risk
levels, fulfil the personalized needs of our clients and comply with the
relevant laws and regulations (e.g. Product Quality Law of the PRC, Law
of the PRC on the Protection of Consumer Rights, Company Law of the
PRC, Contract Law of the PRC and Interests and the Personal Data (Privacy)
Ordinance (Cap. 486) in Hong Kong). Our PRC subsidiary in the business
of supply chain management has implemented a quality management
system accredited with the international standard of I1SO 9001:2015, to
systematically manage the quality issues on the business operation and
continuously improve our services.

The Group welcomes our clients to provide their feedbacks on our
services as this serves as the basis to seek opportunity to maintain
excellent service standard. If our clients have any issues on services
rendered or that a complaint is made, the Group pledges to respond
on the same day and handle cases with prompt follow-up actions to
address the issues. Our responsible departments will conduct a thorough
evaluation on the complaint issues and put in place measures to prevent
the recurrence of similar incidents.

With the increasing public awareness of cybersecurity and data privacy,
the Group attaches great attention on data confidentiality and complies
with relevant laws and regulations regarding data privacy protection
(e.g. the Personal Data (Privacy) Ordinance (Cap. 486) in Hong Kong).
All employees must follow the confidentiality obligations as stated in
the employment contract, confidentiality agreement or “Non-Disclosure,
Intellectual Property Rights and Non-Competition Agreement” and
strictly prohibits to disclose, divulge and use any corporate confidential
and sensitive information, including but not limited to the Group’s
transactions, commercial secrets or other confidential information of our
clients to unauthorized third parties, unless prior approval is obtained.
All confidential information is only accessed by responsible departments
and/or designated personnel on “need-to-know” basis and securely kept
by authorized personnel only. Employees who violate the regulations may
result in disciplinary actions and legal liability.
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During the Reporting Period, the Group did not identify any breaches
of relevant laws and regulations regarding service responsibilities and
customer privacy matter with a significant impact on the Group.

The Group believes that the virtues of fairness, honesty and integrity are
the key to our business success and long-term development. The Group
enacts a zero-tolerance approach on any kind of corruption, bribery,
extortion, fraud and money laundering and resolutely fights against
corruption, contributing to the construction of an honest and upright
society.

Our employees in the PRC are required to sign the “Anti Commercial
Bribery Agreement” or “Non-Disclosure, Intellectual Property Rights
and Non-Competition Agreement” with the subsidiary based on the
business nature for preventing commercial briberies, safeguarding our
legitimate rights and interests and maintaining good business disciplines.
As stipulated in employee handbook and employee contract, the Group
strictly prohibits employees from accepting unnecessary hospitality such
as gifts, accommodation or provision of food, to ensure that business
decisions are kept professional and unbiased. In event of any potential
or actual conflict of interest is encountered, employees must promptly
complete the written declaration of conflict of interest and disclose any
such relationship or interest that could possibly involve an actual or
potential conflict of interest and report to human resource department
for management review for preventing undue impacts on the Group.

The Group has also established a whistleblowing management policy
with clear reporting channels such as telephone, email and letter, for
our employees and stakeholders to report information about any kind
of actual or suspected misconduct and malpractice. Upon receipt of
such reporting cases, the Group will appoint designated personnel or
form a specialized committee to investigate on and validate the reported
incident and take remedial actions timely when necessary. The Group
will maintain the anonymity of the whistle-blower to prevent any unfair
treatment and reprisal. In addition, the Group also requires all our
business partners uphold the high level of business ethics and no bribes
shall be offered to our employees under any form.

RBEHAAN AEBYEZEREZRUREE
EREFPRALEEMMBREIFEAME AL
BEEBAFENEBNR -

AEBRERF  BERBREIZHMEBK
DhEEEROBER - AKEHITMAEAN
85 B R HFRFRAREITREN
TRBMEE  TRRRBER  REYE
BAENHEREFELEM

HARPEAME 8 TARERER IS &K
ENGIE S ITSE S Gk DAk A
ERNBERBEGE W Z] - AR LR
RIS AR R A R RIFE
BELR -WBEIFMREIAKLMIR
AEBBREIEIRXTUENRGT - 0
Y ETERRMEE  ABEREEXRALE
MIEFRER - BREREBEEXERNEE
®BIWABVHEBHNAERNEEER
W EE A 680 R BB SOB M 2 & R E
BRBERINGE  XRADERBRE AH
EREEN UERBEAEBEEKTEY

o .
=

AEETCHERRERERR  RETRR
MERLBMOBHRRE  PIWEF T
REE - WBEERATANERARUTE
RATETR RERAHEEBREREK &A%
EREEEEAERKRIFHEES © AH
ERZEMBHREN - LR LB LR
mRER -  AKRERETERER  UHLE
EARRFFBREE - M AEETE
KB EBBHERFESKFENEEBER T
BUAEMEARETITH -



During the Reporting Period, the Group has complied with the Criminal
Law of the PRC, Anti-Money Laundering Law of the PRC, Anti-Unfair
Competition Law of the PRC, and the Prevention of Bribery Ordinance
(Cap. 201) in Hong Kong, and did not identify any litigation cases of
corruption brought against the Group and our employees.

The Group attaches great emphasis on the long-term and stable strategic
cooperation and partnerships with good-quality intermediaries and
suppliers, thereby developing together on the basis of equality and
mutual benefit. To achieve this objective, our PRC subsidiaries have
outlined specific requirements for selection, evaluation and management
of suppliers and intermediaries through establishing a vetting
committee. The Group assesses the qualification and competency of our
intermediaries, in terms of sound accreditation, internal management
system (e.g. quality management system), service quality, financial
stability and pricing, trustworthy legal compliance, after-sale services
and appropriate professional skills. The Group also selects suppliers and
intermediaries by price comparison, bidding invitation or open tender in
order to control the procurement risks and corporate legitimate rights,
while adhering to the principle of “justice, fairness, openness, and
selection of merits” and complying with the laws and regulations such as
the Tender and Bidding Law of the PRC.

The Group only works with suppliers and intermediaries with similar
ethical values and standards. In event of the intermediaries are found to
breach our policies or contractual requirements, the Group will terminate
the cooperation until they have taken corrective actions to rectify such
situation(s). This is to ensure that all our intermediaries are competitive
and capable of offering high quality services and satisfy our customer
needs and expectations.

During the Reporting Period, the Group has engaged 72 suppliers,
including 48 from Mainland China and 24 from Hong Kong.
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The Group recognizes that our people is the core pillar to sustain our
long-term business development and growth. Thus, the Group devotes
to create an inclusive, equal, harmonious and safe workplace to our
employees, continue to develop our people through career advancement
opportunities, staff engagement and competitive compensation and
welfare, with an aim to attract and retain competent talents as well as
building up good relationship and mutual respect with employees.

The Group strictly complies with the national and local labor laws and
regulations (e.g. The Employment Ordinance (Cap. 57) in Hong Kong,
the “Labor Law of the PRC”, the “Labor Contract Law of the PRC",
the “Social Insurance Law of the PRC” and the “Provision of Minimum
Wages” regulation etc.). We also offer competitive remuneration
package and welfare composition to our employees and they are entitled
to annual leaves, sick leaves, marriage leaves, funeral leaves, maternity
leaves etc., depending on their job positions. The Group participates
in the Mandatory Provident Fund (“MPF”) scheme for employees in
Hong Kong and the “Five Insurances and Housing Provident Fund” for
our employees in the Mainland. The Group implements standard work
hour system and while employees may work on irregular shifts and/or
integrated working hours depending on their post nature, their working
hours are in line with the local laws and regulations. In case any overtime
work is required due to urgent cases and actual business needs, overtime
compensation or compensation leaves will be granted to employees
pursuant to the relevant labor laws and regulations. The Group handles
dismissal and compensation in accordance with the national laws and
regulations.

The Group regularly reviews the remuneration package of all staffing
grades with reference to the current prevail market standard. The salary
levels are reviewed and adjusted once per year according to attendance
records, staff performance, years of services, general market conditions
and other relevant factors. As outlined in our employee handbook, the
Group has implemented an open and fair staff performance appraisal
process, with quantifiable performance indicators and integrated
evaluation index to impartially evaluate our employees’ performance.
Employees with outstanding performance will be awarded with
discretionary bonus, promotion, job enrichment or enlargement
opportunities to recognize their hard work and contribution to the
Group. This practice also enables us to better understand and identify
the training needs of our employees for their job requirements in order
to formulate suitable and well-rounded staff training and development
plans.
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The Group has established staff recognition award programs and special
caring programs, such as service awards, wedding gifts and childbirth
gifts. The Group provides proof of service and offers souvenir for the
employees who have been working with us for 10 years in recognition
of their long-serving and devotion. Our special caring programs, such as
when employees get married or give birth gifts are presented to female
staff and/or the spouse of male staff, are launched to share joy with
our employees together. Through these programs, the Group strives to
form a family-like corporate culture and expresses our sincere care and
thankfulness to our employees.

The Group is an equal opportunity employer and upholds the human
rights and privacy of our employees. The Group has formulated non-
discriminating policies for employee recruitment. Suitable candidates are
selected and recruited solely taking into account objective criteria such as
their individual work experience, interview performance, qualifications,
merits, ability, morality and job requirements, regardless of their age, sex,
sexual orientation, race, disability, marital status, pregnancy, religion or
political affiliation. The Group also provides impartial opportunities to all
employees regarding their benefits, promotion, performance appraisal,
training and career development and works closely together with the aim
of achieving a win-win situation.
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As of 31 December 2020, the Group has 52 employees, in which 50 full-
time employees and 2 part-time employees. The breakdown of the total
workforce by gender, age group, employment type and geographical
region is illustrated in the table below:

Total wst

By gender gl IR
Male S
Female g

By age group RERAR 8D
Below 30 305 A T
30-50 30E508%
Over 50 50B% A £
By geographical region RitEE 5
Hong Kong e
Mainland China Hh B AT

The Group has established various communication channels, such as
our webpage, emails, and face-to-face meetings, for soliciting our
employees’ feedbacks and suggestions on corporate management,
operations and difficulties encountered in their job duties. The Group will
also carefully consider feedbacks received when making management
decisions and make proper response to address the issues concerned,
to strengthen their sense of belonging, providing a collaborative work
environment between our employees and management. At the same
time, our employees can make use of these channels for reporting to our
management should there be any infringement on their personal rights.
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2020
—ECEH
Employee
Number of turnover
employees rate (%)

ETAH BIRKLE(%)

52 50
26 50
26 50
11 73
37 49
4 0
15 47
37 51
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The Group treasures and respects the human rights. The Group prohibits
any form of unethical employment practices, including the use of child
labor and forced labor. Policies and procedures have been established
in order to comply with the local labor laws and regulations. The Group
conducts background checks for applicants and new hirers during the
recruitment process, prospective employees might be required to display
relevant identity documents, such as work visa, permit or other personal
information to ensure they meet the legal working age. All employees
signed the employee/labor contract with the subsidiaries consensually
and obliged to follow the employment terms outlined in the contract.

During the Reporting Period, the Group did not identify any breaches of
the local labor laws and regulations.

Workplace safety is the priority of the Group. Our business operations
are mainly housed in office setting, thus the risk level of occupational
health and safety posed to our employees are lower compared with other
manufacturing and construction industries. Nevertheless, the Group has
implemented sound safety management approaches to safeguard the
health and work safety of our employees, including various preventive
measures on illnesses and injuries.

Besides, the Group has prepared a first aid kit with over-the-counter
medicines in each subsidiary and placed in our human resources and
administration department for use in minor injury treatment. In case
any employee experiences physical discomfort or needs first aid, our
colleagues are encouraged to take care of each other and provide
necessary assistance until the ambulance arrives. The Group also
emphasizes the importance of fire safety in the office with fire evacuation
routes being prominently displayed on all notice boards. Employees are
also encouraged to participate in the regular fire drills organized by the
property management companies to familiarize with the evacuation
routes and enhance their awareness in real emergencies.
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In addition, the Group advocates the lifestyle of work-life balance. Our
PRC subsidiaries in Beijing arranges regular badminton activities, offers
gymnasium facilities for our employee, encourages our employees to
pursue a healthy lifestyle and have regular exercises during their spare
time, to be more energetic at work and enhance the overall work
productivity and efficiency.

In response to the global outbreak of coronavirus (COVID-19) pandemic
in 2020, the Group strictly follows the government policies, provincial
regulations and guidelines as well as the health advice on the prevention
of COVID-19 infection. The Group has established a designated workface
in charge of the overall epidemic control work in each subsidiary.
The Group has taken the following key precautionary measures in
our subsidiaries to minimize the risk of transmission and spreading of
COVID-19, as highlighted in below:

o Require the persons who have been in Hubei province or during
30 days before to undergo compulsory quarantine at home for 14
days;

o Keep environment clean and regularly disinfect frequently touched
surfaces such as door handles, furniture and commonly shared
items;

o Require employees undergo a daily body temperature to ensure
they are fit to work and maintain good personal hygiene;

o Require our employees to stay home when they feel unwell and/or
are showing symptoms of COVID-19, seek medical attention and
report to relevant department for record,;

o Purchase and maintain adequate epidemic prevention materials in
our operations for cleaning and disinfection;

o Open windows for more than 30 minutes a day in office area to
keep offices well-ventilated;

o Circulate/Attach the health advice and updated news regarding
COVID-19 pandemic through emails and notice board to remind
employees on hand hygiene, cough etiquette and COVID-19
infection prevention;

o Remind employees to avoid going to crowded places;
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o Wear surgical mask at office and when physical distancing is not
possibly maintained;

o Place a special garbage bins for mask disposal to prevent the virus
transmission;

o Keep appropriate social distancing when having meals and
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meetings.
Occupational Health and Safety 2020
BERERZZ —EoEE
Number of work-related fatalities in the past 3 years BE=F(RREHREEIE
(including the reporting period) FERE T A 0
Lost days due to work injury THEEBRENTIERE 0

During the Reporting Period, the Group has complied with the
relevant occupational health and safety laws and regulations (e.g. the
Occupational Safety and Health Ordinance (Cap.509) in Hong Kong
and Law of the PRC on the Prevention and Treatment of Occupational
Diseases) in Hong Kong and Mainland China and did not identify any
non-compliance and litigation cases relating to health and safety.

The Group strives to nurture employees’ potential and map their career
plan and development, with an objective to fulfil long-term business
development strategies, meet evolving needs in the industries and
increase our competitiveness edge.

The Group has implemented comprehensive training programs and
offered training opportunities to all employees in different position
grades to build up an excellent, professional and responsible corporate
team. This can further enhance the expertise and technical skills of our
employees and meanwhile equip them with the latest advancements in
the industry, inspiring their career development and planning. The Group
also arranges orientation training to the newcomers in each subsidiary
in order to give them better understanding about our corporate culture,
business philosophy, development history, management practices,
business scope, employee rights and obligations, job functions, employee
code of conduct and our talent development plan. This ensures that they
can swiftly adapt and integrate into our work environment.
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In addition, the Group also provides various on-the-job trainings such
as internal integrated or departmental trainings and external trainings.
For internal training, the training sessions, covering the topics of new
or updated management systems and regulations, new management
policies and relevant professional knowledge, are organized by
relevant respective departments or through the human resources and
administration department. All the training sessions are delivered via
flexible and/or practical group training formats.

For external training, the Group invites various professionals to hold
expert seminars based on our topical needs, as well as offering
opportunities to our employees to participate in the conference and
seminars organized by industry institutions. During the Reporting Period,
relevant trainings such as 6S corporate management workshops and
seminars on the financing of automobile industry, digital fintech product,
supply chain asset management and financing have been held to equip
our employees management skills and share the updated news on the
market of the industry. A certain portion of training sessions were held
virtually to mitigate the risk of the COVID-19 pandemic.

The Group maintains proper training assessment after the completion of
training session and collects the attendants’ feedback on the arranged
training in order to review the training outcomes and effectiveness and
facilitate us to further optimize our training arrangement continually.

Total
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Percentage of employees trained by gender in 2020
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Adhering to our management philosophy, the Group strives to advocate
sustainable development and shoulders our responsible stewardship to
the environment. Through the implementation of various management
approaches, the Group aims to join hands with our employees in
alleviating climate change and minimizing the environmental impacts
caused by our living habits and our business operations to reduce the
environmental footprints. The Group wishes our employees can actively
change their own habits as a way of sending environmental protection
messages across to their families, friends and business partners, thereby
contributing our efforts to protect the environment.

The Group is mainly engaged in the business of finance services, property
investment and management and asset management services and supply
chain management and our operations are within an office setting.
Hence, the greenhouse gas generated from our operations is limited. Air
emissions of our company mainly come from mobile fuel combustion
in our owned company motor vehicles. The Group encourages our
employees to take public transport and better arranges commute routes,
in order to avoid unnecessary exhaust air emission and fuel consumption.
Our waste management mainly involves domestic wastes and collection
of wastepaper for recycling. Waste recycling bins are placed nearby our
photocopiers, employee workstations and pantry for collecting recyclable
wastes such as paper, metal and plastic. During our daily operation, the
Group generates limited amount of hazardous waste such as toners and
cartridges and all such waste is collected by service provider for further
treatment.

The greenhouse gas produced in our business activities mainly comes
from the electricity use in the office, fuel consumption by our own motor
vehicles and business travels by employees for work assignments. The
Group also encourages our employees in Mainland China to voluntarily
pick any rest day or one day during festive holidays to ride on public
transport or bicycle as substitution, thereby reducing greenhouse gas
emissions. Besides, the Group also encourages our employees to adopt
teleconferencing for meetings to reduce the frequency of business trips
by flight.
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The Group is fully aware of its responsibilities in environmental protection
and is constantly in search for every opportunity on resource conservation
and waste reduction. Various green office management practices have
been taken to promote a green corporate culture and build conservation
habits among our employees.

The Group emphasizes electricity conservation by promoting the use of
energy-efficient luminaires and adopting energy saving practices. The
Group had adopted the following key electricity saving measures:

o Maintain indoor temperature at an energy-efficient level 24—
26T for comfort;

J Use automated electricity management system;

o Encourage employees to switch off office appliances and devices,
such as air conditioners, computers, personal electronic devices and
common office equipment after work or when not in use;

o Purchase office equipment and electrical appliances with higher
energy efficiency (such as those with Grade 1 energy label or with
China Energy Label) to reduce electricity use;

o Install energy efficient lights, such as LED lights in our offices; and
o Attach “Green Reminder” and energy saving signs nearby office

equipment, light switches and main entrance to further enhance
employees’ environmental awareness.
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“Green Reminder” and energy saving signs are attached nearby light switches and office main entrance
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During the Reporting Period, the Group consumed 74.89 Megawatt-
hour (“MWh") of electricity, decreased by 8.3% compared to the data of
2019. The Group will continue to monitor the implementation of various
energy conservation measures and try our best to reduce electricity
consumption. Regarding the level of gasoline consumption, the Group
has continued to reduce the use of company vehicles and hence it led to
a drop from approximately 11,099 liters (“L") in 2019 to 8,968.22 liters
in 2020.

With reference to the guidelines of Greenhouse Gas Protocol after
combining with regional emission factors, our greenhouse gas emission
level has been calculated from the above data. During the Reporting
Period, the Group has generated 117.36 tonnes of CO; equivalent
(“tCO,e") greenhouse gas emissions, with the intensity of CO, equivalent
was 2.26 tonnes per employee. The intensity figure has decreased by
approximately 21.2% when compared to that of last year. The reduction
of carbon emission is partially resulted from the travel restriction due to
the outbreak of COVID-19.
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With respect to water conservation, the Group encourages our
employees to treasure the finite and valuable water resources and reduce
wastage through practicing water conservation habits in everyday life.
The Group enhances our employees’ responsibility and self-awareness in
this aspect, for example by posting the water saving signs in pantry and
washrooms to reminds employees to reduce wasting water. Meanwhile,
the inspection and maintenance of utility facilities are carried out
regularly to prevent water leakage. During the Reporting Period, the
Group has consumed 272.67 cubic meter (“m3") of water.

The Group strives to widely apply digitalized technology and promote
paperless operation in our offices to reduce paper consumption. The
Group encourages our employees to adopt the principle of “Think before
you print” to carefully select documents for printing, and encourages
practices such as to circulate documents using electronic formats, making
photocopy and/or print on both sides, reusing single side used papers for
printing or drafting and collect double-sided used papers for recycling.
During the Reporting Period, the Group has consumed approximately 0.82
tons of paper, a decrease of approximately 35.9% compared to that of
the previous year.

Though the influence of our business operations to the environment and
natural resources is limited, the Group strives to enhance environmental
awareness among our employees and business partners, in particular to
the global issue of climate change, in order to build up powerful cohesive
forces with their families and friends by changing their behaviors in green
living and support and contribute to environmental protection.

During the Reporting Period, the Group has complied with the relevant
environmental laws and regulations (e.g., The Environmental Protection
Law of the PRC, Motor Vehicle Idling (Fixed Penalty) Ordinance (Cap. 611)
of Hong Kong) in Hong Kong and Mainland China and did not identify
any confirmed violation or non-compliance relating to environmental
protection with a significant impact on the Group.
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The Group is dedicated to fostering the healthy and sustainable
development of the financial leasing industry. One of our PRC
subsidiaries, South China International Leasing Co., Ltd. has been
serving as the Vice President Unit of the Guangdong Financial Leasing
Association (the “GDFLA") in 2020, in supporting the establishment
of the provincial standardized financial leasing industry system and the
enhancement of the industry self-disciplinary system, thereby improving
the reputation and social influence of the industry. During the Reporting
Period, South China International Leasing Co., Ltd. actively cooperated
with GDFLA and Shenzhen Financial Leasing Association on the
industry disciplinary management and supervision work. South China
International Leasing Co., Ltd. has taken part in the drafting the Code of
financial leasing industry management, implementation and supervision
to share our viewpoints and perspectives of the regulatory measures in
term of industry stability, systemic risks reduction, competitive, efficient
and orderly industry market in financial leasing, so as to facilitate the
healthy and standardized industry development as well as minimizing the
misconduct in the industry.
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In addition, to fulfill our corporate social responsibility, the Group has
partaken in various charitable activities such as blood donations and
charity funds support during the Reporting Period in contributing to the
community.
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Greenhouse gas emissions

BERBHEKE
Scope 12
&E—2
Scope 23
&BE—
Scope 3*
&BE=

Total greenhouse gas emission

SH = & B

RERBAELENE
Intensity

il

Air emission®
BERAHERES
Nitrogen oxides
AEy
Sulphur oxides
= a7)
Particles

k)

Energy consumption®
BERUHAERS
Gasoline

Y

Intensity

=R

Electricity

BN

Intensity

BE

Total energy intensity
BERAETE
Intensity

el

Water consumption’
KERHFER
Intensity

#E

Paper consumption
MRERE
Intensity

=

Unit
B
tCO,e
WE— S LIREE
tCO,e
WE—SELIRE S
tCO,e
WE—SELIRE S
tCO,e
WE—SELIRE S
tCO,e/employee

WM-_RtREE §4
8T

T3
kg
F5

TR

L

DTt

L/employee

Rt/ BEET
MWh

JEFL R
MWh/employee
KEE, SHET
MWh

JEFLRF
MWh/employee
KEER, SHET
m3

SR
m3/employee
MR/ BRET
Tonne

U7
Tonne/employee
W,/ BEET

2020
—g=gg

—_

24.28
64.63
28.45
117.36

2.26

0.13

0.31

8,968.22
172.47
74.89
1.44
161.80
3.1
272.67
5.24
0.82

0.02

2019
—E-hF

30.06
73.45
57.29
160.80

2.87

5.63
0.16

0.41

11,099
198.20
81.65

1.46

212.24
3.79
1.28

0.02

2018
—E-N\F

28.94
64.78
48.78
142.50

3.48

43.32
0.17

3.19

11,476
279.90
74.6

1.82

547.92
13.36
0.52

0.01



Notes:

The Group is principally engaged in the business of financial services,
property investment and management, asset management, and supply chain
management. As we are not engaged in manufacturing industry, thus we did not
generate any hazardous waste and use any packaging materials in our business
segments. The non-hazardous waste produced in each business segment is
mainly collected and treated by the building management company and hence
we did not quantify the waste data for disclosure. The number of employees is
52 as of 31 December 2020.

Scope 1 emission covers the direct greenhouse gas emissions generated by
the combustion of fuels (gasoline) for vehicles controlled by the Group. The
calculation is based on the emission factors from “How to prepare an ESG
Report? Appendix 2: Reporting Guidance on Environmental KPIs” published by
HKEX.

Scope 2 emission covers the purchased electricity in our offices of the
subsidiaries. The calculation is based on the emission factors from 2019 Hong
Kong Electric sustainability report, 2017 Emission Factors for purchased electricity
within Mainland China issued by Ministry of Ecology and Environment of the
PRC.

Scope 3 emission covers the business trip of employees through flights only.

The figure of 2018 and 2019 have been restated due to the standardization of
reporting units and the alignment with statistical method adopted in 2020.

The conversion factors from volumetric units of gasoline to energy units are with
reference to Appendix 2: Reporting Guidance on Environmental KPIs.

The figure of 2018 and 2019 have been restated due to the standardization of
reporting units and the alignment with statistical method adopted in 2020.
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ESG Reporting Guide
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KPIA1.1
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KPI A1.2
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KPI A1.3
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KPI A1.4
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KPI A1.5
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KPI A1.6
FABAUIEIRAT .6

General Disclosure Information on:

a)  the policies; and

b)  compliance with relevant laws and regulations that have a
significant impact on the issuer relating to air and greenhouse
gas emissions, discharges into water and land, and generation of
hazardous and non-hazardous waste.
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The types of emissions and respective emission data.
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Greenhouse gas emissions in total (in tonnes) and, where appropriate,
intensity (e.g. per unit of production volume, per facility).
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Total hazardous waste produced (in tonnes) and, where appropriate,
intensity (e.g. per unit of production volume, per facility).
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Total non-hazardous waste produced (in tonnes and, where appropriate,

intensity (e.g. per unit of production volume, per facility).
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Description of measures to mitigate emissions and results achieved.
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Description of how hazardous and non-hazardous wastes are handled,
reduction initiatives and results achieved.
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A2

A2.1

A2.2

A2.3

A2.4

A2.5

A3

General Disclosure Policies on the efficient use of resources, including
energy, water and other raw materials.
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Direct and/or indirect energy consumption by type (e.g. electricity, gas
or oil) in total (kWh in ‘000s) and intensity (e.g. per unit of production
volume, per facility).
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Water consumption in total and intensity (e.g. per unit of production
volume, per facility).
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Description of energy use efficiency initiatives and results achieved.
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Description of whether there is any issue in sourcing water that is fit for
purpose, water efficiency initiatives and results achieved.
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Total packaging material used for finished products (in tonnes) and, if
applicable, with reference to per unit produced.
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General Disclosure Policies on minimizing the issuer’s significant impact
on the environment and natural resources.
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Protection — Use of
Resources

RIGRE - BIREMA

Environmental
Protection — Use of
Resources

RIGRE - BIREMA

Summary of
Environmental
Performance Data

RESBLRIERE

Environmental
Protection — The
Environment and
Nature Resources
RIGIRE - RIER
RAER



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

B -

HKEX ESG REPORTING GUIDE INDEX (Continued)

HEREARRE

ERBER S AM(ESGH LRSI
#5| (@)

A3.1 Description of the significant impacts of activities on the environment Environmental
and natural resources and the actions taken to manage them. Protection — The
HMEBEHHRRELRARERNEAZERDRIRNEE BT EH | Environment and
178 - Nature Resources
RERE -RENM
RAEIR
B1 General Disclosure Information on: Employment and
a)  the policies; and Labour Practices
b)  compliance with relevant laws and regulations that have a — Employment
significant impact on the issuer relating to compensation and Practices
dismissal, recruitment and promotion, working hours, rest periods, BN TER -
equal opportunity, diversity, anti-discrimination, and other benefits = {EfE & 15
and welfare.
FRlFHREE BEREA  TESH - BRH - TEKE  Zx
b~ RIRARIA KR B A 38 RAB Y
a) HEE:R
b) ETFTHETABEAZENHEBEZIRINERN—RE
=
KPIB1.1 Total workforce by gender, employment type (for example, full- or part- = Employment and
RS EEIEB time), age group and geographical region. Labour Practices
RIS - ERAR (NEREFRE) FRARRRESNEER - Employment
& o Practices
EBERSBIER-E
BEMR
KPIB1.2 Employee turnover rate by gender, age group and geographical region. Employment and
RSB MIEIEB1.2 BRI FRRARNRMRESHEEMALE - Labour Practices
— Employment
Practices
ERREIER- &
BER
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ESG Reporting Guide

ESGHR H1E Sl

B2

KPI B2.1
RS AR B 1ZER2 .1

KPI B2.2
RABAAIEIRB2.2

KPI B2.3
RABE4E IE1ER2.3

B3

KPI B3.1
BRI 1RB3.1

General Disclosure Information on:

a)  the policies; and

b)  compliance with relevant laws and regulations that have a
significant impact on the issuer relating to providing a safe
working environment and protecting employees from occupational

hazards.
EARRZE2TIFREAMRAEEEBABEEEEMN
a) HE: R
b) HEFHBTEITABEATENHBEERENNER N —RE
B °

Number and rate of work-related fatalities occurred in each of the past
three years including the reporting year.

BEIF(BRBEFREFELERNTERAEMETHABBLE -

Lost days due to work injury.

AIGEETERS -

Description of occupational health and safety measures adopted, and
how they are implemented and monitored.

R FRANBRERER L2 - AREBERMERTE -

General Disclosure Policies on improving employees’ knowledge and
skills for discharging duties at work. Description of training activities.
BHERTEERITLIERENAB RN BUORE —RIRE - #HiltsE
FES -

The percentage of employees trained by gender and employee category
(e.g. senior management, middle management).
RUERNRESEFI(NERERAE PREBAER EADHNZIE
EADL -

Section/
Explanation

-0 2

Employment and
Labour Practices —
Health and Safety
BERSLTER-#
RMZ 2

Employment and
Labour Practices —
Health and Safety
BERSTER-#
Bz 2

Employment and
Labour Practices —
Health and Safety
BIERSITER- 2
EMZ e

Employment and
Labour Practices —
Health and Safety
BERLSIESR-&
EMZE

Employment and
Labour Practices —
Development and
Training
BERSIER &
& R 3E

Employment and
Labour Practices —
Development and
Training
BERSIER- &
& Rl



ESG Reporting Guide
ESGH & 155l

KPI B3.2
RS IR 1RB3.2

B4

KPI B4.1
RRB AR IE1RBA.

KPI B4.2
RS2 4E NIB1ER4.2

B5

KPI B5.1
RS MIE1RB5.1

The average training hours completed per employee by gender and
employee category.
RUEFIREESRMNE D - BREE TR THRE -

General Disclosure Information on:

a) the policies; and

b)  compliance with relevant laws and regulations that have a
significant impact on the issuer relating to preventing child and
forced labor.

BRI LEE T koRHI% TH) -

a) HBE: K
by EBFHBEITABERFENRBEEERRONERKD L
Eg o

Description of measures to review employment practices to avoid child
and forced labour.
ft i s ERES N EEIAR R E T REHISTHITE -

Description of steps taken to eliminate such practices when discovered.

W IRE RIS ER B RIS MRS R -

General Disclosure Policies on managing environmental and social risks
of the supply chain.
EIRH BN IRE ML g B R BR A —ARIKEE -

Number of suppliers by geographical region.

wimE| DR ERE -

Section/
Explanation

-0 2

Employment and
Labour Practices -
Development and
Training
BERATER- &
f& Rl

Employment and
Labour Practices —
Labour Standard
EREETIER-4
T AR

Employment and
Labour Practices —
Labour Standard
EBREMSETER-%
TAER)

Employment and
Labour Practices —
Labour Standard
ERELETIER-4
T %8

Operational Practices
= Supply Chain
Management
EIEED - e
EE

Operational Practices
= Supply Chain
Management
EEEN - e
s



ESG Reporting Guide
ESGH & 155l

B6

B7

KPI B7.1
RS B 1ZRT 1

B8

General Disclosure Information on:

a)  the policies; and

b)  compliance with relevant laws and regulations that have a
significant impact on the issuer relating to health and safety,
advertising, labelling and privacy matters relating to products and
services provided and methods of redress.

FRMRHERNMBRBNREREZ S  BS REAMEBEEURME

RTER

a) HE: R
by EBFHBEITABERFENRBEERERRRONERDN KRR
Eg o

General Disclosure Information on:

a) the policies; and

b)  compliance with relevant laws and regulations that have a
significant impact on the issuer relating to bribery, extortion, fraud
and money laundering.

BRI - $R - BEFRIARER ¢

a) HE: R
b) BEFHBETABERTENMAEEZLRAINERS T
E o

Number of concluded legal cases regarding corrupt practices brought
against the issuer or its employees during the reporting period and the
outcomes of the cases.
REBEHANEETASIEEERBEHEEEANE SHARTNEA
SENEEE S

General Disclosure Policies on community engagement to understand
the needs of the communities where the issuer operates and to ensure
its activities take into consideration the communities’ interests.
BRALMRSERTREEMTHREENMBREXK I ESZEE T
= 2 B BUR B — AR ER -

Section/
Explanation

-0 2

Operational
Practices — Service
Responsibility
LEEY - RBE
£

Operational Practices
— Anti-corruption
LERBY -RES

Operational Practices
— Anti-corruption
LEEY -RER

Community
Investment

HEHRE



